
 
 

At Malin Bridge we aim to ensure that every child has the best possible education so that they have 

the skills, knowledge, qualities and values that they will need to reach their full potential in life. 

Everyone at Malin Bridge works collaboratively to ensure that all children are given every opportunity 

to enjoy learning, to thrive in a happy, stimulating, vibrant community school. This was verified by 

our 'Outstanding' Ofsted result. 

Malin Bridge Primary School is part of Chorus Education Trust, and as such all appointees may be 
required to work at any Trust site in the future. 

 
Teaching Assistant Level 1 (Temporary)  

 
33 hrs 45 mins over 39 weeks   

Grade 2 SCP 2-3 
(£18,887 - £19,264 pro rata)   

 
To Start ASAP until 31 Aug 2022 

 
We are seeking to appoint an enthusiastic and committed Level 1 Teaching Assistant to add capacity 

to our nursery provision.  The successful candidate will work across both of our nursery bases.  

“Stepping Stones” is a self-contained 20 place nursery for 2-3 year olds and “The Bridge” is a self-

contained 30 place nursery for children aged 3+, both of which are busting with eager, warm and 

friendly children.   

The role will involve working closely with the EYFS Leader and team:  

• To establish rapport and respectful, trusting relationships with the children, acting as a role 
model and setting high expectations. 

• To supervise and provide dedicated support for the children. 
• To provide feedback to the children in relation to progress and achievement, under the 

guidance of the teacher, in line with School Policy 
 

Applicants are welcome to discuss any aspect of the role with Jane Hague, School Manager at Malin 
Bridge.  Email: haguej@malinbridge.sheffield.sch.uk or Tel:  0114 2341379. 
 
For a full applicant pack please visit https://www.chorustrust.org  Completed application forms are 
to be sent to Jane Hague School HR, email: haguej@malinbridge.sheffield.sch.uk. 
 
Please note that CVs and Sheffield City Council job application forms will not be considered. 
 
Closing date for applications – 25 March 2022 (11:59pm) 
Interviews will take place during the week starting - 28 March 2022 

 
At Chorus Trust we are committed to the Safeguarding of all our pupils, please visit our website to access our 

Safeguarding & Child Protection policy  
 https://www.chorustrust.org/policies 

 
The successful candidate will be required to complete a Disclosure & Barring check in line with the 

Rehabilitation of Offenders Act (ROA) 1974 (Exceptions) Order 1975 and the Police Act Regulations. 

https://www.chorustrust.org/
https://www.chorustrust.org/policies

