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CHORUS EDUCATION TRUST

(A company limited by guarantee)

TRUSTEES' REPORT

FOR THE YEAR ENDED 31 AUGUST 2022

The Trustees present their annual report together with the financial statements and auditor's report of the charitable
company for the 1 September 2021 to 31 August 2022. The annual report serves the purposes of both a Trustees' report
and a Directors' report under company law.

The Trust operates three secondary academies and one primary academy in Sheffield and Derbyshire with capacity and
rolls as follows during the year:

School Phase Pupil capacity Roll Oct 2622 census

Silverdale School, inc: Secondary, 11-18 1,300 1,431

The National Modern

Foreign Languages 5CITT

South Yorkshire Teaching

Hub

Woestfield School Secondary, 11-16 1,350 1,153

Hope Valley College Secondary, 11-16 684 526
Specialist post-16

Malin Bridge School Primary, 2-11 577 606

Totals: 3,911 3,756

Structure, governance and management

a. Constitution

The Multi Academy Trust is a charitable company limited by guarantee and an exempt charity.

The charitable company's Memorandum of Association is the primary governing document of the Multi Academy Trust.

The Trustees of Chorus Education Trust are also the Directors of the charitable company for the purposes of company law.

The charitable company is known as Chorus Education Trust.

Details of the Trustees who served during the year, and to the date these accounts are approved are included in the

reference and administrative details on page 1.

The principal activities of the charitable company are to establish and maintain a number of academies in accordance with
the requirements of its Master Funding Agreement in place with the Education and Skills Funding Agency.

b. Members' liability

Each Member of the charitable company undertakes to contribute to the assets of the charitable company in the event of
it being wound up while they are a Member, or within one year after they cease to be a Member, such amount as may be
required, not exceeding £10, for the debts and liabilities contracted before they ceased to be a Member.
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CHORUS EDUCATION TRUST
{A company limited by guarantee)

TRUSTEES' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2022

Structure, governance and management (continued)

¢. Trustees' indemnities

In line with the Companies Act 2006 5236 a disclosure is required of the following “qualifying indemnity provision”:

J qualifying third party indemnity provision — was in force for all Directors (Trustees) of the company, this covers the
Directors of the associated Charity Westfield Learning Community Trust
. qualifying pension scheme indemnity provision — was in force for the period.

d. Method of recruitment ond oppointment or efection of Trustees

The Articles of Association clearly set out that the Trust shall have the following:

. Members - five
. Board of Trustees (Directors) — up to ten

The Secretary of State for Education may, in special circumstances, appoint further and additional Directors. No Secretary
of State appointees were made during the year.

The Board continues to review its strengths in terms of skills, expertise and effectiveness to determine that there is an
appropriate balance of skills and both independent and non-independent Trustees on the Board. In 2022 an independent
review of Governance was undertaken by Browne Jacobson. The Board has a skills audit of Trustees to inform recruitment
and succession planning and there is a robust recruitment and selection process in place in respect of both Trustees and
Local Governors. Potential Trustees and Governors are interviewed and checks are completed to ensure they are suitable
to join the Trust and have the required skillset. Parents are represented at Local Governing Body level at each school by
election to post.

e, Policies adopted for the induction and training of Trustees
Chairs ensure that induction training and mentoring is available for newly appointed Trustees and Local Governors on

appointment, to ensure they understand their roles and responsibilities, an online training package and materials are
available to all Trustees and Governors.

f. Organisational structure

Subject to the mandates imposed by the Companies Act 2006, the Articles of Association ensure that:

. The Members of Chorus Education Trust have ultimate control over the Trust, with the ability to appoint
other Members and Trustees, the right to amend the Trust’s Articles of Association, and the authority to approve
the audited accounts at the Annual General Meeting {AGM).

Page 4



CHORUS EDUCATION TRUST
{A company limited by guarantee}

TRUSTEES' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2022

Structure, governance and management (continued)

. The Board of Trustees manage the activities of the Trust and exercise all the powers of the Trust, with the above
exceptions reserved to the Members. The key responsibilities reserved by the Board of Trustees include the
responsibility to ensure that: adequate operational systems and controls are in place and implemented to meet
the Trusts regulatory and funding obligations; accounting policies; approval of the annual Trust budget;
determining financial matters of a higher value not delegated to committees or the individual school Local
Governing Body or Trust staff; the appointment of auditors; the security of Trust assets and the appointment of
the Chief Executive Officer (CEQ). The Board of Trustees is supported by a number of committees as part of its
decision making processes.

The Trust’s Scheme of Delegation provides for decisions to be taken at the most appropriate level by the Board, its
committees, each school Local Governing Body and SLT staff through the management structure.

. Individual school Local Governing Bodies have schemes of delegation to help the Trustees carry out their work.
They have delegated responsibility for holding the Heads of School to account and providing support and
challenge to improve the educational outcomes for all students at each Trust school.

. The Senior Leadership Team (SLT}) for the period was as stated on page 2. The Board of Trustees with the CEC and
COO determine the strategic direction of the trust and the SLT operationalise the agreed strategy.

g. Arrangements for setting pay and remuneration of key management personnel

The FRS 102 definition of key management personnel covers Trustees and the SLT team listed on page 2 of this report.

Trustees are unremunerated, when setting pay for all employees (including leadership and management), the Trust
follows either:

. the national School Teachers Pay and Conditions Document (STPCD) that covers guidance on teachers’ pay and
conditions; the national teachers’ pay scales include leadership pay scales.
. Or the Local authority NJC (National Joint Council) pay scales are followed for support staff.

The Trust pay policy is reviewed to reflect statutory changes, pay rises are approved annually by the Board of Trustees in
line with national and local guidance for both teaching and support staff.

The CEQ is appraised by a committee of the Board of Trustees, advised by an external independent School Improvement
Partner. The CEQ and COO prepare a report of recommendations for staff pay and remuneration for the Board as part of
the annual appraisal process for all Trust staff.
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CHORUS EDUCATION TRUST
(A company limited by guarantee)

TRUSTEES' REPORT {CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2022

Structure, governance and management {continued)

h. Trade union facility time

Relevant union officials

Number of employees who were relevant union officials during the year
Full-time equivalent employee number

Percentage of time spent on facility time
Percentage of time

0%

1%-50%

51%-99%
100%

Percentage of pay bill spent on facility time
Total cost of facility time

Total pay bill

Percentage of total pay bill spent on facility time

Paid trade union activities

Time spent on paid trade union activities as a percentage of total paid facility time hours

i. Related parties and other connected charities and organisations

n

Number of
employees

£
2,043

15,092,261
0.0 %

2143 %

Chorus Education Trust has the following relationships with related parties and any other charities, companies and
organisations (including any subsidiaries, joint ventures or associates) with which it cooperates in the pursuit of charitable

activities;

. Westfield Learning Community Trust — is a trust registered with the Charity Commission 511022, its charitable
objects are for the benefit of the pupils of Westfield School. The accounts are consolidated as part of the Chorus

Education Trust group accounts.
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CHORUS EDUCATION TRUST
(A company limited by guarantee)

TRUSTEES' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2022

Structure, governance and management (continued)

i- Engagement with employees (including disabled persons}

Employees have been consulted on issues of concern to them by means of regular staff meetings and have been kept
informed on specific matters directly by management through weekly staff meetings and “Heads-Up” bulletins. The Multi
Academy Trust and its schools carry out exit interviews for all staff leaving the organisation and have adopted a procedure
of upward feedback for senior management and the Trustees.

The Multi Academy Trust has implemented a number of detailed policies in relation to all aspects of Human Resource
matters including:

. Equality and diversity policy and procedures
. Volunteers' procedures
| Health and safety policy

. Whistleblowing policy
. Health & safety policy

In accordance with the equality and diversity policy, the Multi Academy Trust has long-established fair employment
practices in the recruitment, selection, retenticn and training of disabled staff.

Full details of these policies are available from the Multi Academy Trust's offices and/ or website.
k. Engagement with suppliers, customers and others in a business relatianship with the Multi Academy Trust

During the year, the Trustees have had regard to the need to foster the Multi Academy Trusts’ business relationship with
suppliers, customers, and others, including as a charity the relationship with other stakeholders, for example pupils,
beneficiaries, funders and the wider community. As demonstrated by the strategic report, our objectives and decisions
taken by the leadership of the Trust.

Objectives and activities
a. Objects and aims

The Trust’s main objective is: to advance for the public benefit education in the United Kingdom, in particular but without
prejudice to the generality of the foregoing, by establishing, maintaining, carrying on, managing and developing a group of
schools offering a broad and balanced curriculum.

Chorus Education Trust's vision is Qutstanding Achievement for All. We want to create a culture of success in which our
children and young people can thrive.

The main aims are for every school in the Trust:

. To create a supportive environment that allows every child and young person to achieve beyond their expectations
. To have a culture of vigilance around safeguarding
. To be financially sustainable with a balanced budget and deliver good value for public money.
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CHORUS EDUCATION TRUST
(A company limited by guarantee}

TRUSTEES' REPORT (CONTINUED}
FOR THE YEAR ENDED 31 AUGUST 2022

Objectives and activities (continued)

b. Objectives, strategies and activities

Our vision for the Trust is to create hubs of supportive educational excellence clustered in meaningful geographical areas,
where we are abie to work in close collaboration, and share centralised professional support services.

The Trust objectives for 2021/22 were based around:

Objective 1 - Improve the quality of education - ensure the curriculum intent is embedded, develop the implementation
of the curriculum through improving the quality of teaching and ensure that the curriculum has impact by supporting
outstanding achievement for all.

Objective 2 - Improve behaviour and attitudes to learning - improve the behaviour of students, attitudes to learning,
attendance and punctuality and ensure that all students are safe.

Objective 3 - Improve the quality of leadership and management - develop and embed a culture of success, ensure
students complete programmes of study, improve staff well-being and develop the impact of governance in holding
leaders to account.

Objective 4 - Deliver and develop professional central support services which meet business needs - ensure finances are
compliant and deliver good value for money, HR processes are robust and efficient, develop the IT infrastructure, ensure
estates are well maintained and compliant and develop the impact of the marketing and communication processes.

Objective 5 - Improve the quality of the Teaching School - Develop the Sheffield Teaching School Alliance, the National
Modern Languages SCITT and the South Yorkshire Teaching Hub.

Objective 6 - Develop Chorus Education Trust - resolve the potential Silverdale expansion, develop the Hope Valley
College building and site and develop the external perception of the trust to allow growth. Look for appropriate
opportunities to increase the number of schools in the Trust.

¢. Public benefit

In exercising their powers and duties, the Trustees have complied with their duty to have due regards to the Charity
Commission’s guidance on Public Benefit. The main benefit is the provision of a high-quality education for its pupils,
supporting other schools to improve their practice, and training outstanding teachers through South Yorkshire Teaching
Hub and the National MFL SCITT. The catchment area for pupils is Sheffield and Derbyshire, each academy publishes their
catchment area in line with the relevant local authority admissions process. The South Yorkshire Teaching Hub covers the
Sheffield and Rotherham areas for teacher training, and the National MFL SCITT trains language teachers across England.
All of the activity is evidenced through the results achieved and feedback from external independent parties and auditors.

In determining our objectives and planning our priorities for the future, the Trustees are mindful of the Charity
Commission’s general guidance on public benefit.
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CHORUS EDUCATION TRUST
(A company limited by guarantee)

TRUSTEES' REPORT {CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2022

Strategic report
Achievements and performance
a. Key performance indicators

The Trust recognises the importance of performance indicators, to ensure that it delivers educational and financial
excellence,

The Trust’s financial performance is monitored by the Board of Trustees and the Senior Leadership Team, through the
monthly management accounts and internal financial reports which monitor budget v actuals and key financial KPi's
based on benchmarked integrated curriculum led financial planning.

Itis also monitored through the completion and submission to the Education and Skills Funding Agency (ESFA) of:
. the Audited Accounts Submission,

. the Annual Accounts Return,

. the Academies Budget Forecast.

b. Going concern

After making appropriate enquiries, the Board of Trustees has a reasonable expectation that the Multi Academy Trust has
adequate resources to continue in operational existence for the foreseeable future. For this reason they continue to
adopt the going concern basis in preparing the financial statements. Further details regarding the adoption of the going
concern basis can be found in the accounting policies.

¢. Promoting the success of the company

Under section 172 (1) (a)-{f) of the Companies Act 2006, the Trustees demonstrate in this strategic report that they actin
good faith to promote the success of the Multi Academy Trust for the benefit of its Members and other stakeholders, and
in doing so have regard to:

a) the likely consequences of any decision in the fong term based on the core principles of achievement, safety and
value for money

b} the interests of the company's employees in the context of protecting their employment rights and mental health
and well-being (see employee engagement, section j page 7}

c) the need to foster the company's business relationships with all stakeholders to promote transparency and trust
(see engagement with suppliers, customers and other business relationships, section k page 7)

d) the impact of the company's operations on the community and the environment to act in a caring and responsible
manner (see section a- objects and aims, page 7; section ¢ - public benefit, page 8; streamlined energy and carbon
reporting, page 16}

e) the desirability of the company maintaining a reputation for high standards of business conduct to be seem as a
protector of public funding (see the review of value for money, page 22}, and
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CHORUS EDUCATION TRUST

(A company limited by guarantee}

TRUSTEES' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2022

¢. Investment policy

The Trust’s Artictes of Association restrict any decisions on the investment of reserves to the Board of Trustees. Trustees
may only invest funds after taking advice from a financial expert, as defined under the Financial Services and Markets Act
2000. Investments in 2021-22 were restricted to deposit accounts with the Trust's bankers with any interest returned to
the Trust as unrestricted income.

For the 2022-23 financial year the investment policy has been amended:

. Investment powers - The Board should follow the Charity Cammissian’s guidance: CC14 Charities and investment
matters: A guide for trustees. The ESFA’s approval must be obtained for novel, contentious and/or repercussive
investments.

. Investment objectives — The Trust’s objectives are defined by the Trust and School Improvement Plans and

reported in the annual accounts, our core purpose is for the educational benefit of Chorus pupils, our investment
objectives are to ensure the reserves are protected but maximise the financial return within the level of
appropriate risk.

o The Trust will identify a level of funds that can be placed on deposit to generate additional interest
income for the Trust to support its on-going charitable objectives

o} Any investment decisions must be supported by a cashflow forecast that reduces the risk of the Trust
not having the liquidity required to carry out its day-to-day activities

o Interest on the investments and deposits will be allocated by the Trust to further specific strategic

aims, to be determined by Executive team on an annual basis as part of their Central Chorus
Improvement Plan.
. Attitude to risk — the Trust has a cautious low risk appetite for loss of capital and volatility, risk is managed through
diversification, ensuring security takes precedence over revenue maximisation,

o Counter party risk - Following the Banking Crisis in 2008, The Bank of England have (through the FCA
& PRA) implemented changes to stress testing and capital requirements of UK FCA registered banks
to ensure the stahility of the UK Banking system. As such, the Trust can only make deposits with
Banks or Building Societies with a UK banking licence and regulated by the FCA.
https://register.fca.org.uk/s/.

s Type of investment - Trustees do not intend to invest reserves in stocks and shares or other volatile investments as
they do not consider these represent an acceptable level of risk to the Trust.

o Trustees believe that risk-free bank deposit accounts with higher rates of return than the current
account are the most appropriate place to invest surplus cash that can be held for longer periods

o The Trust can invest surplus funds in a mixture of interest-bearing accounts and money market
facilities {where the capital is not placed at risk} including: Overnight {instant access), Notice
accounts (typically from 30-days to 100+ days), Fixed term deposits (typically from I-month to 12-
months)

o Terms need to be staggered to meet cashflow requirements - terms between 30, 60, 90 day and no
longer than 1 year are acceptable. To exceed one year there would need to be a clear rationale for a
longer term investment that would benefit the Trust and the approval of the Resources Committee
would be needed.
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CHORUS EDUCATION TRUST

{A company limited by guarantee)

TRUSTEES' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2022

. Funds available for investment — will be determined by cashflow planning and the reserves policy, timing of
returns and the charity’s liguidity needs.

o] The Trust should ensure that a sufficient balance must be held across accounts with instant access so
that the Trust’s financial commitments can be met without the risk of the current account going
overdrawn

o It should also allow enough flexibility to deal with reasonable, one off events should they occur

o The Trust’s cash flow forecasts will dictate how much is available for investment and for how long

o The cashflow forecasts should be reviewed monthly as part of the management accounts cycle and
on maturity of fixed term deposits.

. Investment decisions — the day-to-day responsibility of managing and implementing the investment policy is

delegated by Trustees to the Resources Committee or an appointed investment adviser or manager to ensure
investments are managed in accordance with this policy and maonitor regularly how the Trust’s investments are

performing:

0 Investments and disinvestments from deposit accounts can only be made to/from the Trust main
central bank account. All transactions and funds transfers must be authorised in line with the finance
policy limits

0 The CFO or Finance Director is responsible for producing reliable cash flow forecasts as a basis for
decision making

o The CFO or Finance Director is responsible for producing a plan to enable the Resources Committee
to make investment decisions that comply with this Policy.

. Reporting and monitoring requirements — the Resources Committee will receive a termly update on any

investments and their performance, they are responsible for controlling and tracking exposure, reviewing the
investments, and reporting to the Board.

d. Principal risks and uncertainties

Trustees have assessed the major risks to which the Multi Academy Trust is exposed, in particular those relating to the
specific safeguarding of students and employees, teaching, provision of facilities and other operational areas of the Trust,
and its finances.

The risks to which the Trust is exposed arise both internally and externally, External risks include those in respect of future
funding levels, competition, changes to rules and regulations, and the financial position of the staff pension schemes.
Internal risks faced are mainly operational and reputational, including risks to the running of the Trust {including the
capacity of staff and buildings to meet the needs of pupils), failure to comply with current safeguarding legislation and
performance in delivering the curriculum. Plus risks to the Trust's financial position, including revenue streams, cost
control and cash management.

Risk management is embedded in the day-to-day operations and processes of the Trust, internal control systems,
legislation changes and exposure to risks are considered in relation to all Trust activities. The risk register identifies the key
risks to which the organisation is exposed, the likelihood of those risks occurring, their potential impact on the
Trust/schools, and the actions being taken to avoid, reduce and mitigate the risks. All proposed new activities are assessed
for risk and there are operational procedures and systems in place to follow to mitigate the risks the Trust faces.

Where significant financial risk still remains they have ensured they have adeguate insurance cover. It should also be
noted that procedures are in place to ensure compliance with health and safety of both staff and pupils.
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CHORUS EDUCATION TRUST
{A company limited by guarantee)

TRUSTEES' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2022

The most significant risks are identified below. They remain broadly similar to previous years:

1. Underlying inflation and increased staffing costs - Natural progression within salary grades increases staffing costs
annually (generally September for Teachers and April for non-teaching staff), Trust employees are on either Local
Authority (NJC) or national teacher’s pay and conditions. The Trust is affected to the same degree as all other
Trusts/schools by such national increases, which are not fully funded by increases in ESFA income. Delays by the
DfE and NJC bodies in negotiating and setting annual rises impacts on the Trust’s ability to accurately forecast
budgets, which can have a significant impact when staffing costs are at [east 70% of total expenditure. This year
has seen higher than forecast pay awards of 5% for Teachers from September 22, and a likely 4.04-10.5% stepped
rise for NJC backdated to April 2022,

2. Underlying inflation and increased “other” non-staffing costs — the current market volatility and inflation rates
running at around 10% Is unaffordable for schools without increased funding from the ESFA. Particularly worrying
for schools with fixed income are both energy price rises and the cost of any building repairs or maintenance
projects.

3. Drop in student income and student recruitment numbers - at any school because of parental choice, not sending
their children to a Trust academy because of perceived loss of effectiveness, means schools can be vulnerable to
falling student rolls, increased provision from other providers etc.

4. Failure to comply with current safeguarding legislation - policies, procedures and training are all reviewed
annually in line with the latest Keeping Kids Safe in Education legislation, there are annual audits at each school,
and a dedicated Safeguarding and Inclusion Committee scrutinises the KPI data. However, students and employees
could be at risk of harm if employees fail in their duty, which could result in future litigation, Ofsted visits and
reputational damage to the Trust.

e. Financial risk management abjectives and palicies

The Trust is not generally exposed to significant uncertainty in relation to financial instruments. The key issue is the LGPS
pension scheme liability which is included in the accounts on the basis of actuarial advice and inevitably will be subject to
fluctuations in the future,

Fundraising

For accounting periods beginning on or after 1 November 2016, all auditable charities need to include additional
information in their annual report ahout their fundraising practices. The reporting requirements are set out in section 7.9

of CC15d and section 9 of CC20 Charity fundraising a guide to Trustee duties.

Below are the Trust’s policies in respect of fundraising activities:

J Members of Chorus Education Trust staff, pupils and parents, organise fundraising events and co-ordinate the
activities of our supporters both in the schools and in the wider community on behalf of the Trust.

. Chorus is not subscribed to any fundraising standards or scheme for fundraising regulation.

. Chorus does not use professional fundraisers or involve commercial participators.

. The school PTAs acting on behalf of the Trust are not subscribed to any fundraising standards or scheme for
fundraising regulation so far as we are aware,

. The PTAs may subscribe to the Your School Lottery scheme.

. The Trust is not aware of any failure by the charity, or by any person acting on its behalf, to comply with

fundraising standards or scheme for fundraising regulation that the charity or the person acting on its behalf has
voluntarily subscribed to.
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CHORUS EDUCATION TRUST
{A company limited by guarantee)

TRUSTEES' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2022

Fundraising (continued)

. There have been no complaints about fundraising activity this year.

Covid-19 impact on fundraising:

The national pandemic in 2021-22 has continued to impact community and fundraising events and activities which
provide both additional opportunities for pupils and income at some schools, in particular at Hope Valley College.
However, the Trustees do not rely on this income for the running of the schools. Staff absence and keeping the core

school business operational this year has limited opportunities to offer alternatives.

Streamlined energy and carbon reporting

The Group's greenhouse gas emissions and energy consumption are as follows:

Energy consumption used to calculate emissions (kWwh)

Energy consumption breakdown (kWh):

Gas

Electricity

Transport fuel

Scope 1 emissions {in tonnes of CO2 equivalent):
Gas consumption

Owned transport

Total scope 1

Scope 2 emissions (in tonnes of CO2 equivalent):

Purchased electricity

Scope 3 emissions (in tonnes of CO2 equivalent):

Business travel in employee-owned or rental vehicles
Totol gross emissions (in tonnes of C02 equivalent):

Intensity ratio:

Tonnes of CO2 equivalent per pupil

The Group has followed and used the following quantification and reporting methodologies:

. the 2019 HM Government Environmental Reporting Guidelines;
. the GHG Reporting Protocol - Corporate Standard; and
. the 2021 UK Government's Conversion Factors for Company Reporting.

2022 2021
6,165,782 6,036,286
4,189,853 4,216,816
1,959,012 1,812,383

4,743 1,517
763.35 772.35
1.12 0.38
764.47 772.73
374.58 384.82
3.54 0.93
1,142.59 1,158.48
0.31 037
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CHORUS EDUCATION TRUST
{A company limited by guarantee)

TRUSTEES' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2022

Streamlined energy and carbon reporting (continued)

The chosen intensity ratio is total gross emissions in tonnes of CO2 equivalent per pupil, the recommended ratio for the
sector.

Measures taken to improve energy efficiency:

Two sites are PFI buildings, so it is very difficult for the schools/Trust to take positive steps to upgrade facilities and
equipment to improve energy efficiency, as this is the responsibility of the PFI companies. Where it is within our control
we have:

. Continued to use video conferencing technology for governance and staff meetings, to reduce the need for travel
between and to sites.

. Continued to use remote training sessions for trainee teachers in the SCITT and STTA as and when possible,
reducing the need for travel.

. Continued the roll out of new T kit, which is more energy efficient, across all 4 sites.

. Secured a Phase 3 Low Carbon Skills fund Grant from Salix Finance to commission a decarbonisation report and

plan for the Trust in 2022-23.
Plans for future periods

Leaders across the Trust have used quality assurance processes and Ofsted guidance to identify key areas for
development. The objectives and targets at schoaol level mirror the objectives and targets across the Trust. They remain
static focusing on keeping the main thing the main thing for 2022-23:

Objective 1 - Improve the quality of education - ensure the curriculum intent is embedded, develop the implementation
of the curriculum through improving the quality of teaching and ensure that the curriculum has impact by supporting
outstanding achievement for all, ensure students complete programmes of study.

Objective 2 - Improve behaviour and attitudes to learning - improve the behaviour of students, attitudes to learning,
attendance and punctuality and ensure that all students are safe.

Objective 3 - Improve the quality of leadership and management - develop and embed a culture of success, improve staff
well-being and develop the impact of governance in holding leaders to account,

Objective 4 - Deliver and develop professional central support services which meet business needs - ensure finances are
compliant and deliver good value for money, HR processes are robust and efficient, develop the IT infrastructure, ensure
estates are well maintained and compliant and develop the impact of marketing and communication processes.

Objective 5 - Improve the quality of the Teaching School - Develop the Sheffield Teacher Training Alliance, the National
Modern Languages SCITT and the South Yorkshire Teaching Hub.

Cbjective 6 - Develop Chorus Education Trust - expand Silverdale School, develop the Hope Valley College and Malin
Bridge sites, develop the external perception of the Trust to allow growth and ensure that the Trust can provide school
improvement support to schools in need.

The impact of Covid-19 on future periods is still largely unknown but the Trustees are hapeful that the impact should
continue to diminish in 2022-23. In setting the objectives for 2022-23 the Trustees are mindful that growth and
development may still continue to face challenges if the pandemic continues to impact employee and student attendance,
the leaders will continue their focus on the main things and the pupils education and the safety of all pupils and
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CHORUS EDUCATION TRUST
{A company limited by guarantee)

TRUSTEES' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2022

Plans for future periods (continued)

employees. Additionally, the deterioration of the mental health of pupils and staff may continue and support will be put in
place where necessary.

Disclosure of informatian to auditor

Insofar as the Trustees are aware:

. there is no relevant audit information of which the charitable company's auditor is unaware, and
. that Trustees have taken all steps that they ought to have taken to make themselves aware of any relevant audit
information and to establish that the auditor is aware of that information.

The Trustees' report, incorporating a strategic report, was approved by order of the Board of Trustees, as the company

directors,on 2o %—nkﬁj 270 and signed on its behalf by:

\“(\/
Mr John Je \
(Chair of\JYusteek)

Page 18



CHORUS EDUCATION TRUST
{A company limited by guarantee)

GOVERNANCE STATEMENT

Scope of responsibility

As Trustees, we acknowledge we have overall responsibility for ensuring that Chorus Education Trust has an effective and
appropriate system of control, financial and otherwise. However, such a system is designed to manage rather than
eliminate the risk of failure to achieve business objectives, and can provide only reasonable and not absolute assurance
against material misstatement or loss.

As Trustees, we have reviewed and taken account of the guidance in DfE’s Governance Handbook and competency
framework for governance.

The Board of Trustees has delegated the day to day responsibility to the CEO, as accounting officer, for ensuring financial
controls conform with the requirements of both propriety and good financial management and in accordance with the
requirements and responsibilities assigned to it in the funding agreement between Chorus Education Trust and the
Secretary of State for Education. They are also responsible for reporting to the Board of Trustees any material weaknesses
or breakdowns in internal control.
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CHORUS EDUCATION TRUST
(A company limited by guarantee)

GOVERNANCE STATEMENT (CONTINUED)

Governance

The information on governance included here supplements that described in the Trustees' report and in the Statement of
trustees’ responsibilities. The Board of Trustees has formally met 5 times during the year, with the Resources sub-
committee meeting the requirement to meet & times per year. Trustees have continued the practice adopted during
Covid-19 of meeting remotely using technology for sub-committees, but have met in person where possible for the Full
Board meetings. The Trust has continued the use of the Governor Hub portal as the secure mechanism to share papers for
the Board and Local Governing Bodies, the electronic methods of meeting and communication can assist attendance and
are more effective and focused.

Attendance during the year at meetings of the Board of Trustees was as follows:

Trustee Meetings attended Out of a possible
Kevin James, Chair (to 30 June 2022) 5 5
John Jex, Chair (from 30 June 2022} 5 5
Stephen Shaw, Chair of Resources Committee {to 30 5 5
June 2022)

Anthony Saunders, Chair of Resources Committee 4 5
(from 30 June 2022)

Jennifer Carlring-Wright 5 5
Christopher Fox 5 5
Nicola Mcintosh (formerly Hartley) 2 5
David Owen 5 5
Sarah Spurling 5 5
Zoe May Sullivan 5 5
Angela O'Brien OBE 1] 0
Nicola Shearstone 0 o

The Trustees comrmissioned an external review of governance to evaluate their effectiveness in 2021-22, which was
completed by Browne Jacobson. They reviewed the findings and recommendations as a Board at the strategic planning
day inJuly 2022. There is a plan in 2022-23 to implement some of the recommendations to support the anticipated future
growth of the Trust.
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CHORUS EDUCATION TRUST

{A company limited by guarantee)

GOVERNANCE STATEMENT {CONTINUED)

Governance {continued)

The Resources Committee is a sub-committee of the main Board of Trustees. The remit includes all areas of finance and
audit for which the Board is responsible. The main responsibility is to ensure the proper allocation and management of all
funds allocated to the Trust and the use of Trust assets. There is a core membership of the committee but all Trustees are
entitled to attend if they desire.

Attendance during the year at meetings was as follows:

Resources Committee Trustees: Meetings attended Qut of a possible

Stephen Shaw - {Chair to 30 June 2022) 6 6
Kevin James - {Vice Chair to 30 June 2022)
Christopher Fox

John Jex

Anthony Saunders - (Chair from 30 June 2022}
Sarah Spurling

Zoe May Sulfivan

Angela O'Brien OBE

CWwwodhh
C OO
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CHORUS EDUCATION TRUST
{A company limited by guarantee}

GOVERNAMNCE STATEMENT (CONTINUED)

Review of value for money

As accounting officer, the CEO has respeonsibility for ensuring that the Multi Academy Trust delivers good value in the use
of public resources. The accounting officer understands that value for money refers to the educational and wider societal
outcomes achieved in return for the taxpayer resources received.,

The accounting officer considers how the Multi Academy Trust’s use of its resources has provided good value for money
during each academic year, and reports to the Board of Trustees where value for money can be improved, including the
use of benchmarking data where appropriate. The accounting officer for the Multi Academy Trust has delivered improved
value for money during the year by;

. Changing the Trust’s payroll software in April 22 for a more efficient system which works with the HR software
resulting in efficiencies owing to less duplication of work, it will also easily enable future growth and the addition of
new schools.

. Continued use of the CPC framework for the purchase of IT equipment Trust wide, specifically phase 2

finishing replacing the interactive board panels as part of an IT investment lifecycle programme.

. Reviewing and centralising the antivirus and firewall provision across all 3 secondary sites as due for replacement,
the antivirus is now managed centrally resulting in efficiencies and the firewall whilst operated at each site is
standardised, which will also bring efficiencies and savings in staff time an knowledge.

. Reviewing the Integrated Curriculum Financial Planning {ICFP) metrics used to benchmark schools with differing
characteristics {PFl and phases) to make the benchmarking and analysis of spend more sophisticated and tailored
to each schools individual characteristics. This means it is not one size fits all, but that each school can carefully
choose where their priorities are and understand their spending.

The Trust considered the measures set out in PPN 04/20 (issued on 9 June 2020, valid from 1 July 2020 to 31 Qctober
2020}, followed by consistent DfE guidance February (issued 2021) to make payment for supplies in advance of need to
secure continuity of supply of critical services in the medium to long term. As a Trust we consider ourselves a contracting
authority with more than 50% of our income coming from DfE grants.

The majority of Trust and school contracts are on an annual basis, our sites continued to operate during the pandemic in
2021-22 and suppliers were paid in line with the contractual agreement. Where other commitments and bookings had
been made they went ahead this year and all invoices from suppliers were paid, with exams taking place as booked and
fees being paid.

There was no impact in 2021-22 with regards payments to suppliers for contingent workers, alongside any temporary or
casual staff contracted, all work went ahead as booked and planned.

The purpose of the system of internal control

The system of internal control is designed to manage risk to a reasonable level rather than to eliminate all risk of failure to
achieve policies, aims and objectives. It can, therefore, only provide reasonable and not absolute assurance of
effectiveness. The system of internal control is based on an ongoing process designed to identify and prioritise the risks to
the achievement of Multi Academy Trust policies, aims and ohjectives, to evaluate the likelihood of those risks being
realised and the impact should they be realised, and to manage them efficiently, effectively and economically. The system
of internal control has been in place in Chorus Education Trust for the year 1 September 2021 to 31 August 2022 and up
to the date of approval of the annual report and financial statements.
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CHORUS EDUCATION TRUST
(A company limited by guarantee)

GOVERNANCE STATEMENT (CONTINUED}

Capacity to handle risk

The Board of Trustees has reviewed the key risks to which the Multi Academy Trust is exposed together with the
operating, financial and compliance controls that have been implemented to mitigate those risks. The Board of Trustees is
of the view that there is a formal ongoing process for identifying, evaluating and managing the Multi Academy Trust's
significant risks that has been in place for the year 1 September 2021 to 31 August 2022 and up to the date of approval of
the annual report and financial statements. This process is regularly reviewed by the Board of Trustees.

The risk and control framework

The Multi Academy Trust's system of internal financial control is based on a framework of regular management
information and administrative procedures including the segregation of duties and a system of delegation and
accountability. In particular, it includes:

] comprehensive budgeting and monitoring systems with an annual budget and periodic financial reports which are
reviewed and agreed by the Board of Trustees

. regular reviews by the Resources Committee of reports which indicate financial performance against the forecasts
and of major purchase plans, capital works and expenditure programme

. setting targets to measure financial and other performance

. clearly defined purchasing (asset purchase or capital investment) guidelines

. identification and management of risks

. review of internal audit reports and management responses by Trustees.

The Board of Trustees has decided to employ Forrester Boyd as internal auditor.

The internal auditor's role includes giving advice on financial matters and performing a range of checks on the Multi
Academy Trust's financial systems. In particular the checks carried out in the current period included;

. Previous audit reports

) Audit arrangements

. Budget planning, monitoring and reporting
. Internal financial controls

. Governance

. Strategic risk management

. Procurement

. Income

. Pupil premium reporting

. Petty cash expenses

. Credit cards

. Payroll and HR

» Fixed Assets

. Leases

. Lettings

. Health and safety compliance
. IT and GDPR

On a bi-annual basis, the internal auditor reports to the Board of Trustees through the Resources Committee on the
operation of the systems of control and on the discharge of the Trustees' financial responsibilities.

The internal auditor has delivered their schedule of work as planned with both visits this year taking place across all sites.
No material control issues arose. On an annual basis the internal auditor prepares a summary report to the committee
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CHORUS EDUCATION TRUST
(A company limited by guarantee)

GOVERNANCE STATEMENT {CONTINUED)

The risk and control framework {continued)

outlining the areas reviewed, key findings, recommendations and conclusions to help the committee consider actions and
dSS5€55 Year on year progress.

Review of effectiveness

As accounting officer, the CEQ has responsibility for reviewing the effectiveness of the system of internal control. During
the year in question the review has been informed by:

the work of the internal auditor;

the financial management and governance self-assessment process;

the work of the executive managers within the Multi Academy Trust who have responsibility for the development
and maintenance of the internal control framework.

the work of the external auditor;

The accounting officer has been advised of the implications of the result of their review of the system of internal control
by the Resources Committee and a plan to address weaknesses and ensure continuous improvement of the system is in

place.

Approved by order of the members of the Board of Trustees and signed on their behalf by:

N\ s

Johnlex ] \ Chris James
Chair of-Trustees Accounting Officer

Date: 2 Dece s 2022
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CHORUS EDUCATION TRUST
{A company limited by guarantee)

STATEMENT ON REGULARITY, PROPRIETY AND COMPLIANCE

As accounting officer of Chorus Education Trust | have considered my responsibility to notify the Multi Academy Trust
board of Trustees and the Education 8 Skills Funding Agency (ESFA) of material irregularity, impropriety and non-
compliance with terms and conditions of all funding received by the Multi Academy Trust, under the funding agreement in
place between the Multi Academy Trust and the Secretary of State for Education. As part of my consideration | have had
due regard to the requirements of the Academies Trust Handbook 2021.

I confirm that | and the Multi Academy Trust Board of Trustees are able to identify any material irregular or improper use
of all funds by the Multi Academy Trust, or material non-compliance with the terms and conditions of funding under the
Multi Academy Trust's funding agreement and the Academies Trust Handbook 2021,

{ confirm that no instances of material irregularity, impropriety or funding non-compliance have been discovered to date.
If any instances are identified after the date of this statement, these will be notified to the Board of Trustees and ESFA,

5
Chris James
Accounting Officer

Date: 2.4 W\ye@ 2ol
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CHORUS EDUCATION TRUST
(A company limited by guarantee)

INDEPENDENT AUDITOR'S REPORT ON THE FINANCIAL STATEMENTS TO THE MEMBERS OF CHORUS
EDUCATION TRUST

Opinion

We have audited the financial statements of Chorus Education Trust (the 'parent Multi Academy Trust') and its
subsidiaries (the 'Group') for the year ended 31 August 2022 which comprise the consolidated statement of financial
activities, the consolidated balance sheet, the Multi Academy Trust balance sheet, the consolidated statement of cash
flows and the related notes, including a summary of significant accounting policies. The financial reporting framework that
has been applied in their preparation is applicable law, United Kingdom Accounting Standards (United Kingdom Generally
Accepted Accounting Practice), including Financial Reporting Standard 102 "The Financial Reporting Standard applicable in
the UK and Republic of Ireland’, the Charities SORP 2019 and the Academies Accounts Direction 2021 to 2022 issued by
the Education and Skills Funding Agency.

in our opinion the financial statements:

] give a true and fair view of the state of the Group's and of the parent Mulii Academy Trust's affairs as at 31 August
2022 and of the Group's incorning resources and application of resources, including its income and expenditure for
the year then ended;

. have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice; and

. have been prepared in accordance with the requirements of the Companies Act 2006, the Charities SORP 2019 and
the Academies Accounts Direction 2021 to 2022 issued by the Education and Skills Funding Agency.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing {UK) (ISAs {UK)) and applicable law. Our
responsibilities under those standards are further described in the Auditor's responsibilities for the audit of the financial
statements section of our report. We are independent of the Group in accordance with the ethical requirements that are
relevant to our audit of the financial statements in the United Kingdom, including the Financial Reporting Council's Ethical
Standard, and we have fulfilled our other ethical responsibilities in accordance with these requirements. We believe that
the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

Conclusions relating to going concern

In auditing the financial statements, we have concluded that the Trustees' use of the going concern basis of accounting in
the preparation of the financial statements is appropriate.

Based on the work we have performed, we have not identified any material uncertainties relating to events or conditions
that, individually or collectively, may cast significant doubt on the Group's or the parent Multi Academy Trust's abifity to
continue as a going concern for a period of at least twelve months from when the financial statements are authorised for
issue.

Our responsibilities and the responsibilities of the Trustees with respect to going concern are described in the relevant
sections of this report.
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CHORUS EDUCATION TRUST
(A company limited by guarantee)

INDEPENDENT AUDITOR'S REPORT ON THE FINANCIAL STATEMENTS TO THE MEMBERS OF CHORUS
EDUCATION TRUST {CONTINUED)

Responsibilities of trustees

As explained more fully in the Trustees' responsibilities statement, the Trustees (who are also the Directors of the Multi
Academy Trust for the purposes of company law) are responsible for the preparation of the financial statements and for
being satisfied that they give a true and fair view, and for such internal control as the Trustees determine is necessary to
enable the preparation of financial statements that are free from material misstatement, whether due to fraud or error,

In preparing the financial statements, the Trustees are responsible for assessing the Group's and the parent Multi
Academy Trust's ability to continue as a going concern, disclosing, as applicable, matters related to going concern and
using the going concern basis of accounting unless the Trustees either intend to liguidate the Group or the parent Multi
Academy Trust or to cease operations, or have no realistic alternative but to do so.

Auditor's responsibilities for the audit of the financial statements

Cur objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from
material misstatement, whether due to fraud or error, and to issue an auditor's report that includes our opinion.
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance with 15As
{UK) will always detect a material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected to influence the economic
decisions of users taken on the basis of these financial statements.

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design procedures in line
with our responsibilities, outlined above, to detect material misstatements in respect of irregularities, including fraud. The
extent to which our procedures are capable of detecting irregularities, including fraud is detailed below:

We gained an understanding of the legal and regulatory framework applicable to the trust and the sector in which it
operates and considered the risk of acts by the trust that were contrary to applicable laws and regulations, including
fraud. We designed audit procedures to respond to the risk, recognising that the risk of not detecting a material
misstatement due to fraud is higher than the risk of not detecting one resulting from error, as fraud may involve
deliberate concealment by, for example, forgery or intentional misrepresentations, or through collusion.

We focused on laws and regulations, relevant to the Trust, which could give rise to a material misstatement in the
financial statements. Our tests included agreeing the financial statement disclosures to underlying supporting
documentation, enquiries with management, review of trust minutes and legal expenses. There are inherent limitations in
the audit procedures described and, the further removed non-compliance with laws and regulations is from the events
and transactions reflected in the financial statements, the less likely we would become aware of it.

As part of our audit, we addressed the risk of management override of internal controls, including testing of journals and
review of nominal ledger. We evaluated whether there was evidence of bias by the trustees that represented a risk of
material misstatement due to fraud.

A further description of our responsibilities for the audit of the financial statements is located on the Financial Reporting
Council's website at: www.frc.org.uk/auditorsresponsibilities. This description forms part of our auditor's report.
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CHORUS EDUCATION TRUST
(A company limited by guarantee}

INDEPENDENT AUDITOR'S REPORT ON THE FINANCIAL STATEMENTS TO THE MEMBERS OF CHORUS
EDUCATICN TRUST (CONTINUED)

Use of our report

This report is made solely to the charitable Multi Academy Trust's Members, as a body, in accordance with Chapter 3 of
Part 16 of the Companies Act 2006. Qur audit work has been undertaken so that we might state to the charitable Multi
Academy Trust's Members those matters we are required to state to them in an auditor's report and for no other
purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to anyone other than the
charitable Multi Academy Trust and its Members, as a body, for our audit work, for this report, or for the opinions we
have formed.

Philip Allsop (Senior statutory auditor)
for and on behalf of

BHP LLP

Chartered Accountants

Statutory Auditor

2 Rutland Park

Sheffield
510 2PD

Date: 20 Dexe~rdori 227
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CHORUS EDUCATION TRUST
(A company limited by guarantee}

INDEPENDENT REPORTING ACCOUNTANT'S ASSURANCE REPORT ON REGULARITY TO CHORUS EDUCATION
TRUST AND THE EDUCATION & SKILLS FUNDING AGENCY

In accordance with the terms of cur engagement letter dated 2 November 2017 and further to the requirements of the
Education and Skills Funding Agency (ESFA) as included in the Academies Accounts Direction 2021 to 2022, we have
carried out an engagement to obtain limited assurance about whether the expenditure disbursed and income received by
Chorus Education Trust during the year 1 September 2021 to 31 August 2022 have been applied to the purposes identified
by Parliament and the financial transactions conform to the authorities which govern them.

This report is made solely to Chorus Education Trust and ESFA in accordance with the terms of our engagement letter. Qur
work has been undertaken so that we might state to Chorus Education Trust and ESFA those matters we are required to
state in a report and for no other purpose. To the fullest extent permitted by law, we do not accept or assume
responsibility to anyone other than Chorus Education Trust and ESFA, for our work, for this report, or for the conclusion
we have formed.

Respective responsibilities of Chorus Education Trust's accounting officer and the reporting accountant

The accounting officer is responsible, under the requirements of Chorus Education Trust's funding agreement with the
Secretary of State for Education dated 28 November 2018 and the Academy Trust Handbook, extant from 1 September
2021, for ensuring that expenditure disbursed and income received is applied for the purposes intended by Parliament
and the financial transactions conform to the authorities which govern them.

Our responsibilities for this engagement are established in the United Kingdom by our profession's ethical guidance and
are to obtain limited assurance and report in accordance with our engagement letter and the requirements of the
Academies Accounts Direction 2021 to 2022. We report to you whether anything has come to our attention in carrying
out our work which suggests that in all material respects, expenditure disbursed and income received during the year 1
September 2021 to 31 August 2022 have not been applied to purposes intended by Parliament or that the financial
transactions do not conform to the authorities which govern them.
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CHORUS EDUCATION TRUST
(A company limited by guarantee)

INDEPENDENT REPORTING ACCOUNTANT'S ASSURANCE REPORT ON REGULARITY TO CHORUS EDUCATION
TRUST AND THE EDUCATION & SKILLS FUNDING AGENCY {CONTINUED)

Approach

We conducted our engagement in accordance with the Framework and Guide for External Auditors and Reporting
Accountant of Academy Trusts issued by ESFA. We performed a limited assurance engagement as defined in our
engagement letter.

The objective of a limited assurance engagement is to perform such procedures as to obtain information and explanations
in order to provide us with sufficient appropriate evidence to express a negative conclusion on regularity.

A limited assurance engagement is more limited in scope than a reasonable assurance engagement and consequently
does not enable us to obtain assurance that we would become aware of all significant matters that might be identified in

a reasonable assurance engagement. Accordingly, we do not express a positive opinion.

QOur engagement includes examination, on a test basis, of evidence relevant to the regularity and propriety of the Multi
Academy Trust's income and expenditure.

The work undertaken to draw our conclusion includes:

. Detailed testing on a sample basis to assess the nature of expenditure and whether funds have been used
appropriately;

. Review of the academy's internal financial procedures to ensure that controls are in place to prevent or
identify regularity issues;

. Ensure that ESFA approval has been obtained for relevant transactions;

. Discussions with Trustees, Senior Leadership Team and the Accounting Officer throughout the audit

process to ensure that all regularity threats have been addressed.
Conclusion

In the course of our work, nothing has come to our attention which suggest in all material respects the expenditure
disbursed and income received during the year 1 September 2021 to 31 August 2022 has not been applied to purposes
intended by Parliament and the financial transactions do not conform to the authorities which govern them.

)& osy

Philip Alisop (Senior statutory auditor)
BHP LLP

Chartered Accountants

Statutory Auditor

Date: 7o Wf\'\/%d L2
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CHORUS EDUCATION TRUST
(A company limited by guarantee)

CONSOLIDATED STATEMENT OF FINANCIAL ACTIVITIES (INCORPORATING INCOME AND EXPENDITURE

ACCOUNT)
FOR THE YEAR ENDED 31 AUGUST 2022

Unrestricted Restricted Restricted fixed Total Total
funds funds asset funds funds funds
2022 2022 2022 2022 2021
Note £ £ £ £ f
Income from:
Donations and capital
grants: 3
Transfer from local
authority 3,889 11,450 6,059,000 6,074,339 -
Other donations and
capital grants 550 211,681 455,538 667,769 316,172
Other trading activities 5 384,670 163,095 - 547,765 231,668
Investments & 699 25 - 724 570
Charitable activities:
Educational operations - 22,005,442 - 22,005,442 19,505,878
South Yorkshire
Teaching School Hub 144,578 751,737 - 896,315 741,279
SCITT 342,910 - - 342,910 509,217
Total income 877,296 23,143,430 6,514,538 30,535,264 21,304,784
Expenditure on:
Raising funds 7 300 259,031 - 259,331 164,859
Charitable activities:
Educational operations 290,074 23,025,385 1,421,167 24,736,626 20,057,216
South Yorkshire
Teaching School Hub 72,210 709,900 - 782,110 677,479
SCITT 394,296 - - 394,296 409,398
Total expenditure 689,016 24,062,180 1,421,167 26,172,363 21,308,952
Net
income/(expenditure) 188,280 (918,750) 5,003,371 4,362,901 (4,168)
Transfers between
funds 19 {92,713} (212,787) 305,500 - -
Net movement in funds
before other
recognised
gains/(losses) carried
forward 95,567 (1,131,537) 5,398,871 4,362,901 {4,168)
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CHORUS EDUCATION TRUST

(A company limited by guarantee)

CONSOLIDATED STATEMENT OF FINANCIAL ACTIVITIES {(INCORPORATING INCOME AND EXPENDITURE

ACCOUNT) {CONTINUED)

FOR THE YEAR ENDED 31 AUGUST 2022

Net movement in funds
before other
recognised
gains/{losses) brought
forward

Other recognised
gains/(losses):

Actuarial gainsf{losses)
on defined benefit
pension schemes

Net movement in funds

Reconciliation of funds:

Total funds brought
forward

Net movement in funds

Total funds carried
forward

Unrestricted Restricted Restricted fixed Total Total

funds funds asset funds funds funds

2022 2022 2022 2022 2021

Note £ £ £ £ £
95,567 (1,131,537) 5,398,871 4,362,901 (4,168)

27 - 9,904,000 - 9,904,000 (1,546,000)
95,567 8,772,463 5,398,871 14,266,901 {1,550,168)

1,284,775 {8,618,227) 50,447,418 43,113,966 44,664,134

95,567 8,772,463 5,398,871 14,266,901 {1,550,168)

1,380,342 154,236 55,846,289 57,380,867 43,113,966

The consolidated statement of financial activities includes all gains and losses recognised in the year.
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CHORUS EDUCATION TRUST

{A company limited by guarantee)
REGISTERED NUMBER: 08289609

CONSOLIDATED BALANCE SHEET
AS AT 31 AUGUST 2022

Note

Fixed assets
Intangible assets 14
Tangible assets 15
Current assets
Debtors 16
Cash at bank and in hand
Creditors: amounts falling due within one year 17
Net current assets
Total assets less current liabilities
Creditors: amounts falling due after more than

One year 18
Net assets excluding pension liability
Defined benefit pension scheme liability 27
Total net assets
Funds of the Multi Academy Trust
Restricted funds:
Fixed asset funds 19
Restricted income funds 19
Pension reserve 19
Total restricted funds 19
Unrestricted income funds 19

Total funds

2022

£

15,680

55,894,944

55,910,624
832,190
4,629,756
5,461,946

(664,283)
4,797,663
60,708,287
(80,420)
60,627,867
(3,247,000)

57,380,867
55,846,289
3,401,236

(3,247,000)

56,000,525

1,380,342

57,380,867

2021

£

28,504

50,513,529

50,542,033
677,432
4,228,271
4,905,703

(562,519}
4,343,184
54,885,217
(91,251)
54,793,966
(11,680,000)

43,113,966
50,447,418
3,061,773

(11,680,000)

41,829,191

1,284,775

43,113,966
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CHORUS EDUCATION TRUST

(A company limited by guarantee)
REGISTERED NUMBER: 08289609

CONSOLIDATED BALANCE SHEET {CONTINUED)
ASAT 31 AUGUST 2022

The financial statements on pages 33 to 78 were approved and authorised for issue by the Trustees and are signed on
their behalf, by:

{Chair of Trustees)

Date: 724 Dereckes 222

The notes on pages 40 to 78 form part of these financial statements.
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CHORUS EDUCATION TRUST

{A company limited by guarantee)
REGISTERED NUMBER: 08289609

MULTI ACADEMY TRUST BALANCE SHEET (MINUS WLCT)

AS AT 31 AUGUST 2022

Fixed assets

Intangible assets

Tangible assets

Current assets

Debtors
Cash at bank and in hand

Creditors: amounis falling due within one year

Net current assets

Total assets less current liabilities

Creditors: amounts falling due after more than
one year

Net assets excluding pension liability

Defined benefit pension scheme liability

Total net assets

Funds of the Multi Academy Trust
Restricted funds:

Fixed asset funds

Restricted income funds

Pension reserve

Total restricted funds

Unrestricted income funds

Total funds

Note

14
15

16

17

18

27

19
19

19

15
19

2022

£

15,680

55,894,944

55,910,624
832,190
4,629,756
5,461,946

{664,283)
4,797,663
60,708,287
(80,420)
60,627,867
(3,247,000}

57,380,867
55,846,289
3,401,236

(3,247,000)

56,000,525

1,380,342

57,380,867

2021

£

28,504

50,513,529

50,542,033
697,432
4,072,442
4,769,874

(561,319)
4,208,555
54,750,588
(91,251)
54,659,337
(11,680,000}

42,979,337
50,447,418
2,927,144

(11,680,000)

41,694,562

1,284,775

42,979,337
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CHORUS EDUCATION TRUST

(A company limited by guarantee)

MULTI ACADEMY TRUST BALANCE SHEET {MINUS WLCT) (CONTINUED)
AS AT 31 AUGUST 2022

The Multi Academy Trust's net movement in funds for the year was a surplus of £14,401,530 (2021 - deficit of £1,530,299).

(Chair 0¥ Trust&es)

Date: 25 Bexenkesr 2ol &

The notes on pages 40 to 78 form part of these financial statements.
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CHORUS EDUCATION TRUST

{A company limited by guarantee)

CONSOLIDATED STATEMENT OF CASH FLOWS
FOR THE YEAR ENDED 31 AUGUST 2022

Cash flows from operating activities
Net cash provided by operating activities
Cash flows from investing activities

Cash flows from financing activities

Change in cash and cash equivalents in the year
Cash and cash equivalents at the heginning of the year

Cash and cash equivalents at the end of the year

Note

21

23

22

24,25

2022 2021

£ £

677,005 1,898,304
(274,496) (511,084)
(1,024) 74,429
401,485 1,461,649
4,228,271 2,766,622
4,228,271

4,629,756
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CHORUS EDUCATION TRUST

(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 AUGUST 2022

1.

Accounting policies

1.1

12

1.3

A summary of the principal accounting policies adopted {which have been applied consistently, except where
noted), judgments and key sources of estimation uncertainty, is set out below.

Basis of preparation of financial statements

The financial statements of the Multi Academy Trust, which is a public benefit entity under FRS 102, have
been prepared under the historic cost convention in accordance with the Financial Reporting Standard
Applicable in the UK and Republic of Ireland {FRS 102}, the Accounting and Reporting by Charities: Statement
of Recommended Practice applicable to charities preparing their accounts in accordance with the Financial
Reporting Standard applicable in the UK and Republic of Ireland {FRS 102) (Charities SORP (FRS 102}), the
Academies Accounts Direction 2021 to 2022 issued by ESFA, the Charities Act 2011 and the Companies Act
2006.

The Consolidated statement of financial activities (SOFA) and Consolidated balance sheet consolidate the
financial statements of the Multi Academy Trust and its subsidiary undertaking. The results of the subsidiary
are consolidated on a line by line basis.

The Multi Academy Trust has taken advantage of the exemption allowed under section 408 of the Companies
Act 2006 and has not presented its own Statement of financial activities in these financial statements.

Going concern

The Trustees assess whether the use of going concern is appropriate i.e. whether there are any material
uncertainties related to events or conditions that may cast significant doubt on the ability of the Multi
Academy Trust to continue as a going concern, The Trustees make this assessment in respect of a period of at
least one year from the date of authorisation for issue of the financial statements and have concluded that
the Multi Academy Trust has adequate resources to continue In operational existence for the foreseeable
future and there are no materiai uncertainties about the Multi Academy Trust's ability to continue as a going
concern, thus they continue to adopt the going concern basis of accounting in preparing the financial
statements.

Incame

All incoming resources are recognised when the Group has entitlement to the funds, the receipt is probabie
and the amount can be measured reliably.

Grants

Grants are included in the Consolidated statement of financial activities on a receivable basis. The balance of
income received for specific purposes but not expended during the period is shown in the relevant funds on
the Balance sheet. Where income is received in advance of meeting any performance-related conditions there
is not unconditional entitlement to the income and its recognition is deferred and included in creditors as
deferred income until the performance-related conditions are met. Where entitlement occurs before income
is received, the income is accrued.

General Annual Grant is recognised in full in the Consolidated staterment of financial activities in the year for
which it is receivable and any abatement in respect of the year is deducted from income and recognised as a
liability.
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1. Accounting policies (continued)

i3

14

Income (continued)

Capital grants are recognised in full when there is an unconditional entitlement to the grant. Unspent
amounts of capital grants are reflected in the Balance sheet in the restricted fixed asset fund. Capital grants
are recognised when there is entitlement and are not deferred over the life of the asset on which they are
expended.

Donations
Donations are recognised on a receivable basis {(where there are no performance-related conditions) where
the receipt is probable and the amount can be reliably measured.

Other income
Other income, including the hire of facilities, is recognised in the year it is receivable and to the extent the
Group has provided the goods or services.

Donated fixed assets (excluding transfers on conversion or into the Group)

Where the donated good is a fixed asset it is measured at fair value, unless it is impractical to measure this
reliably, in which case the cost of the item to the donor should be used. The gain is recognised as 'Income
from Donations and Capital Grants' and a corresponding amount is included in the appropriate fixed asset
category and depreciated over the useful economic life in accordance with the Group's accounting policies.

Expenditure

Expenditure is recognised once there is a legal or constructive obligation to transfer economic benefit to a
third party, it is probable that a transfer of economic benefits will be required in settlement and the amount
of the obligation can be measured reliably. Expenditure is classified by activity. The costs of each activity are
made up of the total of direct costs and shared costs, including support costs involved in undertaking each
activity. Direct costs attributable to a single activity are allocated directly to that activity. Shared costs which
contribute to more than one activity and support costs which are not attributable to a single activity are
apportioned between those activities on a basis consistent with the use of resources. Central staff costs are
allocated on the basis of time spent, and depreciation charges allocated on the portion of the asset’s use,

Expenditure on raising funds
This includes all expenditure incurred by the Group to raise funds for its charitable purposes and includes
costs of all fundraising activities events and non-charitable trading.

Charitable activities
These are costs incurred on the Group's educational operations, including support costs and costs relating to

the governance of the Group apportioned to charitable activities.

All resources expended are inclusive of irrecoverable VAT.
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1. Accounting policies {continued)

1.7 Tangible fixed assets (continued)

Depreciation is provided on the following bases:

Land and buildings - straight line over 50 years non PFI (PFI defined by
contract straight line 54/56 years})

Building fixtures and fittings - straight line over 10 years non PFI {PFI defined by
contract straight line 54/56 years})

Furniture and equipment - Straight line over 5 years {musical equipment - 25
years)

Computer equipment - Straight line over 5 years

Vehicles - Straight line over 5 years

A review for impairment of a fixed asset is carried out if events or changes in circumstances indicate that the
carrying value of any fixed asset may not be recoverable. Shortfalls between the carrying value of fixed assets
and their recoverable amounts are recognised as impairments. Impairment losses are recognised in the
Consolidated statement of financial activities.

1.8 Debtors

Trade and other debtors are recognised at the settlement amount after any trade discount offered.
Prepayments are valued at the amount prepaid net of any trade discounts due.

1.9 Cash at bank and in hand

Cash at bank and in hand includes cash and short-term highly liguid investments with a short maturity of
three months or less from the date of acquisition or opening of the deposit or similar account,

1.10 Liabilities

Liabilities are recognised when there is an obligation at the Balance sheet date as a result of a past event, itis
probable that a transfer of economic benefit will be required in settlement, and the amount of the settlement
can be estimated reliably. Liabilities are recognised at the amount that the Group anticipates it will pay to
settle the debt or the amount it has received as advanced payments for the goods or services it must provide.
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FOR THE YEAR ENDED 31 AUGUST 2022

a.

Funding for the Multi Academy Trust's charitable activities

Education

DfE/ESFA grants

General Annual Grant

Other DfE/ESFA grants
Pupil premium
Teachers' pay/ pension grants
Others

Other Government grants
LA - 5EN
LA - Early years
LA - other

COVID-19 additional funding (DfE/ESFA)

Covid-19 Catch Up
Mass testing grant

School led tutoring funding

COVID-19 additional funding (non-DfE/ESFA)

Other grant income

Total Educatian

Unrestricted Restricted Total Total
funds funds funds funds
2022 2022 2022 2021
£ £ £ f
- 19,595,638 19,595,638 17,150,578
- 653,502 653,902 554,021
- 112,146 112,146 839,153
- 652,925 652,925 204,051
- 21,014,611 21,014,611 18,747,803
- 488,998 488,998 432,048
- 155,475 155,475 -
- 219,773 219,773 17,100
- 864,246 864,246 449,148
- 5,521 5,521 218,520
- 48,130 48,130 62,800
- 46,600 46,600 -
- 100,251 100,251 281,320
- 26,334 26,334 27,607
- 26,334 26,334 27,607
- 22,005,442 22,005,442 19,505,878
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4.

Funding for the Multi Academy Trust's charitable activities {continued)

South Yorkshire Teaching Hub

DfE/ESFA grants
Other income

sarr

Student Loan Company trainee fees received
Other income

Total 2021

Unrestricted Restricted Total Total
funds funds funds funds
2022 2022 2022 2021
£ £ £ £
- 219,436 219,436 288,260
144,578 532,301 676,879 453,019
144,578 751,737 896,315 741,279
258,808 - 258,808 329,850
84,102 - 84,102 179,367
342,910 - 342,910 509,217
487,488 22,757,179 23,244,667 20,756,374
542,413 20,213,961

20,756,374

The acadermy received £100,251 (2021: £218,520) of funding for COVID-19 catch-up, mass testing and school led
tutoring, and costs incurred in respect of this funding totalled £100,251 (2021: £218,520}.

Income from other trading activities

Lettings and catering income

Total 2021

Unrestricted Restricted Total
funds funds funds

2022 2022 2022

£ £ £

384,670 163,095 547,765
179,890 51,778 231,668

Total
funds
2021

231,668
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6.

Investment income

Investment income

Total 2021

Expenditure

Expenditure on raising funds:

Direct costs

Education:

Direct costs

Allocated support costs

South Yorkshire Teaching School
Hub:

Direct costs

Allocated support costs

SCITT:

Direct costs

Allocated support costs

Total 2021

Unrestricted Restricted Total Total
funds funds funds funds
2022 2022 2022 2021
£ £ £ £
699 25 724 570
554 16 570
Staff Costs Premises Other Total Total
2022 2022 2022 2022 2021
£ £ £ £ £
- - 259,331 259,331 164,859
14,156,261 1,124,413 1,519,866 16,800,540 13,680,016
3,600,413 3,504,285 831,388 7,936,086 6,377,200
313,279 - 242,853 556,132 432,582
155,220 - 70,758 225,978 244,497
162,811 - 156,548 319,359 332,659
59,732 - 15,205 74,937 76,739
18,447,716 4,628,698 3,095,949 26,172,363 21,308,952
14,818,260 3,937,140 2,553,552 21,308,952
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8. Analysis of expenditure by activities

Activities
undertaken Total Total
directly Support costs funtls funds
2022 2022 2022 2021
£ £ £ £
Educational operations 16,800,540 7,936,086 24,736,626 20,057,216
South Yorkshire Teaching School Hub 556,132 225,978 782,110 677,479
SCITT 319,359 74,937 394,296 409,398
17,676,031 8,237,001 25,913,032 21,144,093
Total 2021 14,445,657 6,698,436 21,144,093
Analysis of direct costs
South
Yorkshire
Educational Teaching Total Total
operations  School Hub SATT funds funds
2022 2022 2022 2022 2021
£ £ £ £ £
Pension finance costs 221,000 - - 221,000 163,000
Staff costs 14,156,261 313,279 162,811 14,632,351 11,850,990
Depreciation 1,137,237 - - 1,137,237 905,079
Educational supplies 444,076 - - 444,076 395,163
Examination fees 232,622 - - 232,622 255,310
Staff development 60,057 9,665 8,405 78,127 52,410
Cther costs 225,225 220,717 143,201 589,143 496,902
Technology costs 321,235 12,471 4,942 338,648 326,803
Loss on disposal of fixed assets 2,827 - - 2,827 -
16,800,540 556,132 315,359 17,676,031 14,445,657
Total 2021 13,680,016 432,982 332,659 14,445,657
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8.

Analysis of expenditure by activities {continued}

Analysis of support costs

Staff costs

Depreciation

Other costs

Recruitment and other staff costs

Maintenance of premises and
eguipment

Cleaning

Rent and rates

Heat and light

Insurance

Catering

PFI property costs

Legal costs - conversion

Legal costs - other

Teaching school - governance costs
Governhance costs

Total 2021

South
Yorkshire
Educational Teaching Total Total
operations School Hub SCTT funds funds
2022 2022 2022 2022 2021
£ £ £ £ £
3,556,486 155,220 59,732 3,771,438 2,926,236
281,103 - - 281,103 223,928
562,986 65,902 14,455 643,343 372,227
32,781 - - 32,781 30,451
140,698 - - 140,698 88,949
47,446 - - 47,446 66,932
143,224 - - 143,224 29,477
86,424 - - 86,424 52,974
81,914 - - 81,914 55,635
116,964 - - 116,964 77,506
2,805,390 - - 2,805,390 2,695,726
7,631 - - 7,631 -

5,175 - - 5,175 6,690
- 4,856 750 5,606 6,187
67,864 - - 67,864 65,518
7,936,086 225,978 74,937 8,237,001 6,698,436

6,377,200

244,497 76,739

6,698,436

Included within other costs in 2022 is £95,418 which relates to fees in relation to the expansion of Silverdale

School.
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9. Net income/{expenditure)

Net income/(expenditure) for the year includes:

Operating lease rentals
Depreciation of tangible fixed assets
Auditor's remuneration - audit

Auditor's remuneration - other services

2022
£

65,112
1,383,327
14,962
4,970

2021
f

50,487
1,128,807
13,013
7,071
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10.

Staff

a. Staff costs

Staff costs during the year were as follows:

Wages and salaries
Social security costs

Pension costs

Agency staff costs

Staff restructuring costs

Staff restructuring costs comprise:

Severance payments

Multi

Multi Academy Academy

Group Group Trust Trust

2022 2021 2022 2021

£ £ £ £
12,734,468 10,537,733 12,734,468 10,537,733
1,313,835 1,083,748 1,313,935 1,083,748
3,888,240 2,928,309 3,888,240 2,928,309
17,936,643 14,549,790 17,936,643 14,549,790
504,640 209,956 504,640 209,956
6,433 58,514 6,433 58,514
18,447,716 14,818,260 18,447,716 14,818,260
Multi

Multi Academy Academy

Group Group Trust Trust

2022 2021 2022 2021

£ £ £ £

6,433 58,514 6,433 58,514
6,433 58,514 6,433 58,514
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10.  Staff (continued)
b. Severance payments

The Group paid 1 severance payment in the year, disclosed in the following bands:

£0 - £25,000

c. Special staff severance payments

tncluded in staff restructuring costs is a non contractual/ non statutory amount of £6,433 {2021: £13,633).

d. Staff numbers

Group
2022
No.

The average number of persons employed by the Group and the Multi Academy Trust during the year was as

follows:

Group Group
2022 2021
No. No.
Teachers 217 177
Administration and support 252 150
Management 35 25
504 352

The average headcount expressed as full-time equivalents was:
Group Group
2022 2021
No. No.
Teachers 183 155
Administration and support 160 112
Management 35 25
378 292
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10.

Staff (continued)
e. Higher paid staff

The number of employees whose employee benefits {excluding employer pension costs) exceeded £60,000 was:

Group Group
2022 2021
No. No.

In the band £60,001 - £70,000 5
In the band £70,001 - £80,000 5 6
in the band £80,001 - £90,000 1
In the band £140,001 - £150,000 - 1
In the band £150,001 - £160,000 1 -

f. Key management personnel

The key management personnel of the Multi Academy Trust comprise the Trustees and the senior management
team as listed on page 2. The total amount of employee benefits {including employer pension contributions and
employer national insurance contributions) received by key management personnel for their services to the Multi
Academy Trust was £833,653 (2021: £718,284).
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11.

12,

Central services

The Group has provided the following central services to its academies during the year:

CEO support

School Improvement (SIP) support

Data tracking systems and support in their use
Accounting officer, Chief Operating Officer support
Finance and audit services including accounting and budgeting software
HR services

Legal services

H&S and risk management services

Insurance cover

DPO and software for GDPR compliance tracking
Governance process and documentation

Policies and procedures

Marketing and website materials

The Group charges for these services on the following basis:

5% of Grant income {excluding PFI income, and acting as agency income) for all schools in the Trust and South
Yorkshire Teaching Hub, plus 5% of STTA and the NMFL SCITT trading income,

The actual amounts charged during the year were as follows:

2022 2021

£ £

Silverdale 386,750 371,420
Westfield 318,437 306,215
Hope Valley 140,949 144,617
South Yorkshire Teaching Hub 60,298 58,405

Total

906,434 880,657

Malin Bridge Primary School have not been charged any management fee in their first year of joining the Trust.

Trustees' remuneration and expenses

Trustees did not receive any payments from the academy in respect of their role as Trustees.

During the year ended 31 August 2022, expenses totalling £103 were reimbursed or paid directly to 2 Trustees
{2021 - £nil) relating to travel expenses and a certificate of good conduct.
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13.  Trustees' and Officers' insurance
In accordance with normal commercial practice, the Group has purchased insurance to protect Trustees and
officers from claims arising from negligent acts, errors or omissions occurring whilst on academy business. The

insurance provides cover up to £1,000,000 on any one claim. The cost of this insurance is included in the total
insurance cost.

14. Intangible assets

Group and Muiti Academy Trust

Computer
software
£
Cost
At 1 September 2021 46,830
At 31 August 2022 46,230
Amortisation
At 1 September 2021 18,326
Charge for the year 12,824
At 31 August 2022 31,150
Net book value
At 31 August 2022 15,680
At 31 August 2021 28,504
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15.  Tangible fixed assets

Group and Multi Academy Trust

Cost or valuation

At 1 September 2021
Additions

On transfer of school
Disposals

At 31 August 2022
Depreciotion
At 1 September 2021

Charge for the year
On disposals

At 31 August 2022

Net book value

At 31 August 2022

At 31 August 2021

Land and Furniture and Computer
buildings equipment equipment  Motor vehicles Total
£ £ £ £ £
54,107,384 229,151 1,330,305 17,547 55,684,387
29,083 437,825 263,850 - 730,758
6,059,000 - - - 6,059,000
- - {125,221} - (125,221)
60,195,467 666,976 1,468,934 17,547 62,348,924
4,347,647 124,371 695,331 3,509 5,170,858
990,843 170,830 240,330 3,513 1,405,516
- - (122,394) - {122,394}
5,338,490 295,201 813,267 7,022 6,453,980
54,856,977 371,775 655,667 10,525 55,894,944
49,759,737 104,780 634,974 14,038 50,513,529
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17.

18.

Creditors: Amounts falling due within one year

Multi

Multi Academy Academny

Group Group Trust Trust

2022 2021 2022 2021

£ £ £ f

Other loans 13,171 3,364 13,171 3,364
Other creditors 2,024 2,387 2,024 2,387
Accruals and deferred income 649,088 556,768 649,088 555,568
664,283 562,519 664,283 561,319

Multi

Multi Academy Academy

Group Group Trust Trust

2022 2021 2022 2021

£ £ £ f

Deferred income at 1 September 213,754 120,295 213,754 120,295
Resources deferred during the year 147,503 213,754 147,503 213,754
Amounts released from previous periods {213,754) (120,295) (213,754) (120,295)
213,754

147,503 213,754 147,503

The deferred income relates to funding for the 22/23 year and income for trips and events to be refunded or

deferred to future years.

Creditors: Amounts falling due after more than one year

Multi Academy

Group Group Trust
2022 2021 2022
£ £ £

Other loans 80,420 91,251 80,420

Multi
Academy
Trust
2021

f

91,251

Inciuded in other lpans due within one year and due after more than one year are two loans from Salix. No
interest is charged on the loans. One is for £15,140 {2021: £18,504) and it is due to be repaid by September 2026
in 6 monthly instalments. The other is for £78,451 {2021: £76,111) and is due to be repaid by March 2030 in 6

monthly instalments.
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19. Statement of funds

Balance at 1
September Transfers Gains/  Balance at 31
2021 Income Expenditure infout {Losses) August 2022
£ £ £ £ £ £
Unrestricted
funds
General Funds 880,569 446,187 {222,211} - - 1,104,545
School Funds 195,766 3,920 {300) (92,713) - 106,673
Teaching School
Funds 208,440 427,189 (466,505) - - 169,124
1,284,775 877,296 (689,016) {92,713) - 1,380,342
Restricted general
funds
General Annual
Grant (GAG) 2,274,771 19,595,638  {19,123,537} (214,930) - 2,531,942
Pupil Premium - 653,902 {653,902} - - -
School Fund 271,818 257,985 (216,495) 133,597 - 446,905
Teaching School
Fund 380,554 751,737 (709,902) - - 422,389
LA- SEN - 488,998 (491,141) 2,143 - -
LA- Silverdale
expansion - 95,418 (95,418} - - -
LA- early years
funding - 155,475 (155,475) - - -
LA- other funding - 151,662 (151,662) - - -
WLCT 134,630 25 (1,058) {133,597) - -
UIFSM - 31,471 (31,471) - - -
Other restricted
funds - 1,010,119 {1,010,119) - - -
Pension reserve {11,680,000) (49,000} (1,422,000) - 9,904,000 (3,247,000}
(8,618,227) 23,143,430  (24,062,180) (212,787) 9,904,000 154,236
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19,

Statement of funds (continued)

Restricted fixed
asset funds

Restricted Fixed

Asset Funds 50,447,418 6,514,538 {1,421,167) 305,500 - 55,846,289
Total Restricted

funds 41,829,191 29,657,968  (25,483,347) 92,713 9,904,000 56,000,525
Total funds 43,113,966 30,535,264 {26,172,363) - 9,904,000 57,380,867

The specific purposes for which the funds are to be applied are as follows:

Unrestricted funds

The unrestricted funds represent funds available to the Directors to apply for the general purposes of the Multi
Academy Trust. School funds represent surplus funds that have arisen over a number of years. Teaching school
fund represents funds generated from SYTH trading activities which the Directors have decided to reinvest in the
general requirerments of the teaching school.

Restricted funds

General Annual Grant (GAG): The Multi Academy Trust's principal funding stream received from the Education and
Skills Funding Agency. This must be used to fund the normal running costs of the Multi Academy Trust for the
benefit of existing students,

Pupil Premium: DfE funding to address the current underlying inequalities between children eligible for free school
meals (FSM} and their wealthier peers by ensuring that funding reaches the pupils who need it most.

School Fund: Funds received for voluntary activities, trips, donations and fundraising, which will be paid to
suppliers or charities. Woestfield School Fund includes the former WLCT {Westfield Learning Community Trust)
donated restricted fund, for the benefit of the pupils of Westfield School.

Teaching School Fund: Grant funding received to be spent on teacher training activities.

LA- SEN: Additional funding from the LA distributed to schools including additional funding for the Hope Valley
College Post 16 unit.

LA- Silverdale expansion: Funding from the LA in relation to the expansion of Silverdale School.
LA- Early years funding: Funding from the LA to support the Early Years provision of the Trust.

LA- Other: Funds received from the Local Authority to support growth in pupil numbers within the Trust and/or
awkward class sizes linked to a school PAN (published admissions number),
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19.

Statement of funds (continued}

Other Restricted Funds: Funds received by the Multi Academy Trust to be spent on specific projects. This includes
sports presentations and private exams fees,

WLCT (Westfield Learning Community Trust): the reserves held by the subsidiary of the Multi Academy Trust to be
spent by WLCT for the benefit of Westfield school pupils.

UIFSM: funding to enable the Trust to offer free school meals to pupils in reception, year 1 and year 2.

Pension Reserve: The deficit on the Local Government Pension Scheme has been recognised against restricted
funds in order to match it against GAG as recommended by the ESFA Accounts Direction.

Restricted Fixed Assets Funds

The restricted fixed assets funds represent the assets of the Academy Trust along with funding provided to be
spent on capital items.

Transfers

There is a transfer from GAG to fixed asset funds of £213,202 for the amount that was spent on purchasing assets
in the year using GAG funding.

There is also a transfer from School funds {unrestricted) to fixed asset funds of £92,713 for the amount that was
spent on purchasing assets in the year.

A transfer has been made to Special Educational Needs fund from GAG of £1,728 to correct the year end position
for this fund due to a small misallocation of income in 20/21.

A donation of £133,587 was transferred from the Westfield Learning Community Trust reserve to Westfield School
Fund to be spent in line with the former WLCT charitable objects for the benefit of Westfield School pupils,
charities commission permission was sought and the intention is to close the charitable subsidiary WLCT.

Under the funding agreement with the Secretary of State, the Multi Academy Trust was not subject to a limit on
the amount of GAG it could carry forward at 31 August 2022,
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19,

Statement of funds {continued)

Comparative information in respect of the preceding year is as follows:

Unrestricted
funds

General Funds

School Funds

Teaching School
Funds

Restricted general
funds

General Annual
Grant (GAG)

Pupil Premium

School Fund

Teaching School
Fund

LA- SEN

Other restricted
funds

WLCT

LA P16 Specialist
Provision

Teachers Pay/
Pension Grant

Pension reserve

Restricted fixed
asset funds

Restricted Fixed
Asset Funds

Balance at Balance at
1 September Transfers Gains/ 31 August
2020 Income  Expenditure infout {Losses) 2021
f £ f f f £
852,001 182,884 (154,316) - - 880,569
309,534 - - (113,768) - 195,766
108,188 542,413 (442,161) - - 208,440
1,269,723 725,297 (596,477) {113,768) - 1,284,775
909,160 17,150,578  {15,525,421) (259,546) - 2,274,771

- 554,021 (554,021) - - -
235,815 162,261 (174,071) 47,813 - 271,818
374,947 708,083 (644,716) (57,760) - 380,554

. 300,250 (300,250) . - -

- 575,154 (575,154) - - -
154,498 16 116 {20,000} - 134,630

- 131,798 (131,798} - - -

- 839,153 (839,153) - - -
(9,295,000) - (839,000) - {1,546,000) (11,680,000}
{7,620,580) 20,421,314 (19,583,468) {289,493) (1,546,000) (8,618,227)
51,014,991 158,173 (1,129,007) 403,261 - 50,447,418
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19. Statement of funds {continued)

Balance at Balance at
1 September Transfers Gains/ 31 August
2020 Income  Expenditure infout {Losses) 2021
£ £ £ £ f f

Total Restricted
funds 43,394,411 20,579,487 (20,712,475) 113,768 (1,546,000) 41,829,191
Total funds 44,664,134 21,304,784 (21,308,952) - {1,546,000) 43,113,966

Total funds analysis by academy and trust

Fund balances at 31 August 2022 were allocated as follows:

2022 2021
£ £
Silverdale 2,855,000 2,381,353
South Yorkshire Teaching Hub 591,513 588,994
Westfield 911,200 606,805
Westfield Learning Cornmunity Trust - 134,630
Hope Valley College 258,929 466,748
Malin Bridge Primary School (6,707) -
Central Services 171,643 168,018
Total before fixed asset funds and pension reserve 4,781,578 4,346,548
Restricted fixed asset fund 55,846,289 50,447,418
Pension reserve {3,247,000) (11,680,000}

Total 57,380,867 43,113,966

On academisation and the transfer to Chorus, Malin Bridge School has incurred additional costs in refation to
premises related health and safety compliance. Combined with the support staff NIC payrise in April 2022, this
has resulted in an in year deficit balance and year end funds position.
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19.

Statement of funds (continued)

Total cost analysis by academy

Expenditure incurred by each academy during the year was as follows:

Teaching and

educational Other Other costs
support staff supportstaff  Educational excluding Total Total
costs costs supplies depreciation 2022 2021
£ £ £ £ £ £
Silverdale 5,330,334 829,739 325,944 2,092,586 8,579,003 7,875,184
South Yorkshire
Teaching Hub 473,752 235,462 11,329 455,865 1,176,408 1,086,874
Woestfield 4,700,776 877,882 379,357 1,574,391 7,532,406 6,538,668
WLCT - - - 1,058 1,058 {116)
Hope Valley
College 2,429,462 865,293 282,822 518,352 4,095,929 3,764,216
Malin Bridge
Primary School 1,537,338 430,231 105,620 238,443 2,311,632 -
Central Services 527,552 348,574 8,770 172,691 1,057,587 915,119
Multi Academy
Trust 14,999,214 3,587,181 1,113,842 5,083,786 24,754,023 20,179,945
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20.

Analysis of net assets between funds

Analysis of net assets between funds - current year

Restricted

Unrestricted Restricted fixed asset Total

funds funds funds funds

2022 2022 2022 2022

£ £ £ £

Tangible fixed assets - - 55,894,944 55,894,944
Intangible fixed assets - - 15,680 15,680
Current assets 1,380,342 4,052,348 29,256 5,461,946
Creditors due within one year - (651,112} (13,171) (664,283)
Creditors due in more than one year - - (80,420) {80,420)
Provisions for liabilities and charges - (3,247,000} - (3,247,000)
Total 1,380,342 154,236 55,846,289 57,380,867

Analysis of net assets between funds - prior year
Restricted

Unrestricted Restricted fixed asset Total

funds funds funds funds

2021 2021 2021 2021

£ £ £ £

Tangible fixed assets - - 50,513,529 50,513,529
Intangible fixed assets - - 28,504 28,504
Current assets 1,284,775 3,620,928 - 4,905,703
Creditors due within one year - {559,155} (3,364) {562,519}
Creditors due in more than one year - - (91,251} (91,251)
Provisions for liabilities and charges - (11,680,000} - (11,680,000}

Total 1,284,775

(8,618,227}

50,447,418 43,113,966
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21.  Reconciliation of net income/{expenditure) to net cash flow from operating activities

2022 2021
£ £
Net income/(expenditure) for the year (as per Statement of financial activities) 4,362,901 (4,168}
Adjustments for:
Amortisation 12,824 9,366
Depreciation 1,405,516 1,119,641
Capital grants from DfE and other capital income (455,538) {144,395)
Interest receivable (724} {570)
Defined benefit pension schere obligation inherited 49,000 -
Defined benefit pension scheme cost less contributions payable 1,201,000 676,000
Defined benefit pension scheme finance cost 221,000 163,000
(Increase) in debtors {154,758) (83,847)
Increase in creditors 91,957 163,277
Transfer of Malin Bridge assets on conversion (6,059,000) -
Loss on disposal of fixed assets 2,827 -
Net cash provided by operating activities 677,005 1,898,304
22.  Cash flows from financing activities
Group Group
2022 2021
£ £

Cash inflows from new borrowing 2,341 76,111
Repayments of borrowing {3,365) {1,682)
Net cash (used in)/provided by financing activities (1,024) 74,429
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23.

24,

25.

Cash flows from investing activities

Dividends, interest and rents from investments
Purchase of intangible assets

Purchase of tangible fixed assets

Capital grants from DfE Group

Net cash used in investing activities

Analysis of cash and cash equivalents

Cash in hand and at bank

Total cash and cash equivalents

Analysis of changes in net debt

Cash at bank and in hand
Debt due within 1 year
Debt due after 1 year

Group Group

2022 2021

£ £

724 570

- (2,030}

(730,758} (654,019)

455,538 144,395

(274,496) (511,084)

Group Group

2022 2021

£ £

4,629,756 4,228,271

4,629,756 4,228,271

Atl

September At 31 August
2021 Cash flows 2022

£ £ £
4,228,271 401,485 4,629,756
(3,364) {9,807) {13,171)
(91,251) 10,831 {80,420)
4,133,656 402,509 4,536,165
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26.

Conversion to an academy trust

On 1 January 2022 Malin Bridge Primary School converted to academy trust status under the Academies Act 2010
and all the operations and assets and liabilities were transferred to Chorus Education Trust from Sheffield City

Council for ENIL consideration.

The transfer has been accounted for as a combination that is in substance a gift. The assets and liabilities
transferred were valued at their fair value and recognised in the Consolidated balance sheet under the
appropriate heading with a corresponding net amount recognised as a net gain in the Consolidated statement of
financial activities as Income from Donations and Capital Grants - transfer from local authority on conversion.

The following table sets out the fair values of the identifiable assets and liabilities transferred and an analysis of

their recognition in the Consolidated statement of financial activities.

Restricted
Unrestricted Restricted fixed asset Total
funds funds funds funds
£ £ £ £

Tangible fixed assets

Land and buildings - - 6,059,000 6,059,000
Current assets

Cash - representing accrued school budget

share - 60,450 - 60,450

Cash = representing surplus on school fund 3,889 - - 3,889
Nan-current liabilities

Defined benefit pension scheme liability - (49,000) - (49,000)
Net assets 3,889 11,450 6,059,000 6,074,339
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27.

Pension commitments

The Multi Academy Trust's employees belong to two principal pension schemes: the Teachers' Pension Scheme
England and Wales {TPS) for academic and related staff; and the Local Government Pension Scheme (LGPS} for
non-teaching staff, which is managed by South Yorkshire Pensions Authority and Derbyshire Pension Fund. Both
are multi-employer defined benefit schemes.

The latest actuarial valuation of the TPS related to the period ended 21 March 2016 and of the LGPS 31 March
2019.

There were no outstanding contributions at either the beginning or the end of the financial year.
Teachers’ Pension Scheme

The Teachers' Pension Scheme (TPS) is a statutory, contributory, defined benefit scheme, governed by the
Teachers' Pension Scheme Regulations 2014. Membership is automatic for full-time teachers in academies. All
teachers have the opticn to opt-out of the TPS following enrolment.

The TPS is an unfunded scheme to which both the member and employer makes contributions, as a percentage of
salary - these contributions are credited to the Exchequer. Retirement and other pension benefits are paid by
public funds provided by Parliament,

Valuation of the Teachers’ Pension Scheme

The Government Actuary, using normal actuarial principles, conducts a formal actuarial review of the TPS in
accordance with the Public Service Pensions {Valuations and Employer Cost Cap) Directions 2014 published by HM
Treasury every 4 years. The aim of the review is to specify the level of future contributions. Actuarial scheme
valuations are dependent on assumptions about the value of future costs, design of benefits and many other
factors. The [atest actuarial valuation of the TPS was carried out as at 31 March 2016. The valuation report was
published by the Department for Education on 5 March 2019. The key elements of the valuation and subsequent
consultation are:

. employer contribution rates set at 23.68% of pensionable pay (including a 0.08% administration levy)

. total scheme liabilities {pensions currently in payment and the estimated cost of future benefits) for service
to the effective date of £218,100 million and notional assets (estimated future contributions together with
the notional investments held at the valuation date) of £196,100 million, giving a notional past service
deficit of £22,000 million

. the SCAPE rate, set by HMT, is used to determine the notional investment return. The current SCAPE rate is
2.4% above the rate of CPl, assumed real rate of return is 2.4% in excess of prices and 2% in excess of
earnings. The rate of real earnings growth is assumed to be 2.2%. The assumed nominal rate of return
including earnings growth is 4.45%.

The next valuation result is due to be implemented from 1 April 2024,
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27.  Pension commitments (continued)

The current mortality assumptions include sufficient allowance for future improvements in mortality rates. The

assumed life expectations on retirement age 65 are;

2022 2021

Years Years
Retiring today
Males 22.6 22,5
Females 254 253
Retiring in 20 years
Males 24.1 24.0
Females 27.3 27.2
Derbyshire Pension Fund

2022 2021

% %

Rate of increase in salaries 3.75 3.60
Discount rate for scheme liabilities 4.25 1.65
Inflation assumption {CPI} 3.05 2.90

The current mortality assumptions include sufficient allowance for future improvements in mortality rates. The

assumed life expectations on retirement age 65 are:

2022
Years
Retiring today
Males 21.1
Females 23.8
Retiring in 20 years
Males 22.2
Females 25.6

2021
Years

213
238

22.5
25.8
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27.  Pension commitments (continued)

Sensitivity analysis

Discount rate +0.1%

Inflation +0.1%

Mortality assumption - 1 year increase
Pay growth +0.1%

Share of scheme assets

The Group's share of the assets in the scheme was:

Equities

Government bonds
Property

Cash and other liquid assets
Other

Total market value of ossets

The actual return on scheme assets was £(311,448) (2021 - £1,427,428).

The amounts recognised in the Consolidated Statement of Financial Activities are as follows:

Current service cost
Past service cost
Interest income

Interest cost

Total amount recognised in the Consclidoted Statement of Financial Activities

2022 2021
£000 £000
(343) {495}
293 487
340 446
53 66
At 31 August At 31 August
2022 2021
£ £
7,494,240 4,897,350
2,193,620 1,990,770
974,430 741,530
164,710 202,950
- 1,323,000
10,827,000 9,156,000
2022 2021
£ £
{(1,867,000) {(1,197,000)
175,000 133,000
{396,000) {296,000}

(2,088,000)

(1,360,000}
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27.

Pension commitments {continued)

Changes in the present value of the defined benefit obligations were as follows:

At 1 September

Conversion of academy trusts
Current service cost

Interest cost

Employee contributions
Actuarial (gains)/losses

Benefits paid

At 31 August

Changes in the fair value of the Group's share of scheme assets were as follows:

At 1 September

Conversion of academy trusts

Actuarial {losses)/gains

Employer contributions

Employee contributions

Benefits paid

Return on plan assets {excluding net interest on the net defined pension liability)

Administration expenses

At 31 August

2022 2021
£ £
20,836,000 16,613,000
1,285,000 -
1,867,000 1,197,000
396,000 296,000
222,000 179,000
(10,393,000} 2,757,000
(139,000} {206,000}
14,074,000 20,836,000
2022 2021
£ £
9,156,000 7,318,000
1,236,000 -
(489,000) 1,211,000
666,000 532,000
222,000 179,000
{139,000) {206,000}
175,000 133,000
- {11,000)
10,827,000 9,156,000
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28.

Operating lease commitments

At 31 August 2022 the Group and the Multi Academy Trust had commitments to make future minimum lease

payments under non-cancellable operating leases as follows:

Multi
Multi Academy Academy
Trust Trust
2022 2021
£ £

Amaounts Payable
Within 1 year 54,576 50,051
Later than 1 year and not later than 5 years 27,724 54,947
82,300 104,998
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29,

30.

Long-term commitments (other contractual commitments)
a. Other contractual commitments

At 31 August 2022 the total of the Group's and the Multi Academy Trust's future minimum payments under other
contractual commitments was:

Multi

Multi Academy Academy

Group Group Trust Trust

2022 2021 2022 2021

£ £ £ £

Amounts due within one year 2,958,809 2,716,275 2,958,809 2,716,275
Amounts due between one and five years 12,991,211 10,834,433 12,991,211 10,834,433
Amounts due after five years 16,027,033 18,733,135 16,027,033 18,733,135

31,977,053 32,283,843 31,977,053 32,283,843

Silverdale Academy Trust occupies premises which are subject to a Private Finance [nitiative (PFI} contract, 2009-
2034. The Trust itself is not party to this PFl contract, but it has entered into a supporting agreement towards the
cost of the Local Autharity, paying a 7.585% contribution rate of their school budget share plus utilities and pupil
damages. This relates to operating payments including services for catering, facilities management, cleaning,
utilities, insurance, other ancillary services and lifecycie costs on contract changes requested by the school.

Westfield Academy Trust occupies premises which are subject to a Private Finance Initiative {PFI) contract, 2007-
2032. The Trust itself is not party to this PFI contract, but it has entered into a supporting agreement towards the
cost of the Local Authority, paying a 6.165% contribution rate of their school budget share plus utilities and pupil
damages . This relates to operating payments including services for catering, facilities management, cleaning,
utilities, insurance, other ancillary services and lifecycle costs on contract changes requested by the school.

Members’ liability

Each Member of the charitable company undertakes to contribute to the assets of the company in the event of it
being wound up while he/she is a Member, or within one year after he/she ceases to be a Member, such amount
as may be required, not exceeding £10 for the debts and liabilities contracted before he/she ceases to be a

Member,
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31.

32.

33.

Related party transactions

Owing to the nature of the Multi Academy Trust and the composition of the Board of Trustees being drawn from
local public and private sector organisations, transactions may take place with organisations in which the trustees
have an interest. All transactions involving such organisations are conducted in accordance with the requirements
of the Academy Trust Handbook, including notifying the ESFA of all transactions made on or after 1 April 2019 and
obtaining their approval where required, and with the Multi Academy Trust's financial regulations and normal
procurement procedures relating to connected and related party transactions.

The Trust did not enter into any related party transactions during the year.

Agency arrangements

The Multi Academy Trust distributes 16-19 bursary funds to the local authority as an agent for the ESFA. In the
accounting period ending 31 August 2022, the Trust received £26,572 (2021: £20,708) and disbursed £29,698
(2021: £27,324) from the fund. An amount of £nil {2021: £3,126) is included in other creditors relating to
undistributed funds that is potentially repayable to ESFA.

The Multi Academy Trust also distributes SCITT bursary funds to students as an agent for the Department of
Education. In the accounting period ending 31 August 2022, the Trust received £388,600 (2021: £1,414,400) and
disbursed £389,400 (2021: £1,416,795) from the fund. An amount of £nil (2021: £800) is due and is included within
debtors.

Subsidiary

Westfield Learning Community Trust {Charity no: 511022} (WLCT) is a subsidiary of the Multi Academy Trust as a
result of Chorus Education Trust being appointed as Trustee on the conversion of Westfield School on 1 December
2018. WLCT's charitable objectives and aim is to benefit the pupils of Westfield School. For the period ended 31
August 2022, WLCT had a net deficit for the year of £134,629, and net assets at 31 Aug 2022 of £nil. This is owing
to the transfer of the residual funds of £134,654 during the year to Westfield School Fund, a donation to be
restricted for the benefit of Westfield School pupils. The Charity Commission's permission was gained to transfer
the assets and close WLCT as a separate charity and subsidiary, the intention is to run the fund through Westfield
School Fund.
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